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Report on Special Lecture on Sexual Harassment in Modern Society

1. Introduction

Sexual harassment is a pervasive issue that affects individuals from all walks of life. In an
effort to raise awareness and promote a culture of respect and inclusivity, our institution
organized a special lecture on Sexual Harassment in Modern Society. The lecture aimed to
educate students about the definition, forms, and impact of sexual harassment, as well as
strategies for prevention and intervention.

2. Objectives

The objectives of the special lecture were:
To define and explain the concept of sexual harassment
To discuss the forms and impact of sexual harassment in modern society
To raise awareness about the laws and policies related to sexual harassment
To provide strategies for prevention and intervention

3.Lecture Details:

Topic: Sexual Harassment in Modern Society

Speaker: Ms.D.A.Lily Pushpam, Student Counselor,PMIST.

Duration: 1.30 Hours

No of Attended Students: 70 students of I year ECE

Venue: Class Room TBI 312
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4.Attendance:
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5. Schedule

DAY :17.10.2024

CMUTE% PERIYAR
B3 MANJAMMAI

INSTITUTE OF SCIENCE & TECHNOLOGY
(Deemedto be University)
Estobiished Under Sec. 3 of UGC Act, 1956 « NAAC Accredited

think * innovate * transform

Venue : Class Room TBI 312

PROGRAM SCHEDULE

Welcome Address

Harshni A J, I year ECE

Presidential Address

Dr.C. Narmadha,
Asso Prof & Head / ECE

Special Lecture

Ms.D.A.Lily Pushpam,

Student Counselor, PMIST

Vote of Thanks

Manoharini V G, I year ECE

Coordinator

Convenor

Ms. R. Karthika, AP/ECE

Dr. C. Narmadha, Asso Prof & Head
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6. Content Overview
I. Types of Sexual Harassment

» Physical harassment (touching, grabbing, etc.)
*  Online harassment (cyberbullying, etc.)

I1. Impact of Sexual Harassment
Emotional and psychological impact on victims
Physical health consequences
Social and economic consequences

Impact on bystanders and witnesses

II1. Laws and Policies

* Overview of national and international laws and policies on sexual harassment
* Discussion of institutional policies and procedures for addressing sexual harassment

7. Conclusion
The special lecture on Sexual Harassment in Modern Society was a successful event that helped

to raise awareness and promote a culture of respect and inclusivity. We recommend conducting
regular workshops and training programs to sustain the momentum and create a safe and
respectful environment for all.

8. Outcomes
The lecture was successfully completed with the following outcomes:

* Changes in attitudes and behaviors: Participants reported a shift in their attitudes and
behaviors, including a greater willingness to speak out against sexual harassment.
Increased reporting: Participants felt more confident in reporting incidents of sexual
harassment.

Improved campus culture: The lecture contributed to a safer and more respectful campus
culture.

9. Recommendations
* Conduct regular workshops and training programs on sexual harassment and related

topics.

Establish a committee to address complaints and concerns related to sexual harassment.
Display posters and banners to raise awareness about sexual harassment.

Incorporate topics related to sexual harassment in the curriculum.
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10. Geo Tag Photos:

Vallam, Tamil Nadu, India

P3J9+5JJ, Boys Hostel Rte, Vallam, Tamil Nadu 613403, India
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Long 79.068978°
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11. Feedback Form:
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Phone: +91 - 4362 - 264600 Fax: +91- 4362 - 264660 £ INSTITUTE OF SCIENCE & TECHNOLOGY

(Deemed to be University)

Email: headece@pmu.edu Web: www. pmu.edu 5 Established Under Sec. 3 of UGC Act. 1956 - NAAC Accredited
Q)

think ¢ innovate * transform

Feedback on Special Lecture on Sexual Harassment in Modern Society

Date : 17.10.2024 Venue : TBI 312 Time : 11.00 am to 12.30 pm
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Feedback on Special Lecture on Sexual Harassment in Modern Society

Date : 17.10.2024 Venue : TBI 312 Time : 11.00 am to 12.30 pm
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12.Conclusion:
The special lecture on Sexual Harassment in Modern Society was a successful event that

helped to raise awareness and promote a culture of respect and inclusivity. We recommend
conducting regular workshops and training programs to sustain the momentum and create a safe

and respectful environment for all.
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